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e PROFESSIONAL SUMMARY

Results-oriented Compensation Analyst with 5 years of experience in
analyzing and optimizing compensation structures to achieve
organizational goals. Proficient in utilizing data analytics to ensure
compliance, inform strategic decisions, and enhance employee
engagement. Committed to fostering a competitive workforce
through innovative compensation strategies that align with business
objectives.

© WORK EXPERIENCE

Compensation Analyst 8 Mar/2022-Ongoing
WidgetWorks Inc. X Denver, CO

1. Conducted in-depth analysis of compensation structures to ensure
alignment with market benchmarks and organizational objectives.

2. Utilized salary survey data to provide actionable recommendations
for equitable and competitive compensation packages.

3. Designed and analyzed compensation strategies, including merit
increase and bonus modeling.

4. Leveraged market data to enhance recruitment, selection, and
training processes while optimizing compensation administration.

5. Calculated and updated salary adjustments based on third-party
data and exchange rate policies.

6. Collaborated with global mobility teams to address compensation
issues for international assignees.

7. Delivered accurate global payroll instructions for international
employees, ensuring compliance and timeliness.

Human Resource Assistant & Mar/2020-Mar /2022
Cactus Creek Solutions X Phoenix, AZ

1. Managed recruitment processes for various levels, using data
analytics to assess the effectiveness of recruiting resources.

2. Developed and implemented training programs for new employees
on benefits and performance reviews.

3. Created comprehensive job descriptions to align with
organizational needs and compliance.

4. Reconciled billing statements for benefits plans, ensuring accuracy
and compliance with financial regulations.

5. Produced internal communications and promotional materials to
enhance employee engagement and organizational culture.

&) EDUCATION

Bachelor of Science in Business - g’loalg/ g%az,ro/
Administration
University of Florida X Phoenix, AZ

Focused on Human Resource Management and Compensation
Strategies.
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O skiLLs

Problem Solving
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Attention To Detail

Communication Skills
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Compensation Modeling
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Salary Survey Analysis
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& INTERESTS

O Meditation % Surfing
= Woodworking (£ Birdwatching

O STRENGTHS

™ Integrity @ B Determination

€22 Diplomacy

® Competitiveness

LANGUAGES

N O\ -

English Italian Swahili

€) ACHIEVEMENTS

‘% Developed compensation models
that improved pay equity, resulting
in a 15% increase in employee
satisfaction scores.

Conducted comprehensive market
analysis, leading to a 10% reduction
in turnover rates through
competitive compensation
adjustments.
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