
Robert Smith 
Healthcare Recruiter/Specialist

PERSONAL STATEMENT

Accomplished creative human resource specialist with broad business 
perspective and extensive experience in complex companies. Qualifications
include over 15 years of experience including coordinating, directing, and 
overseeing work through subordinate supervisors for a military human 
resource and recruitment program. Managed, supervised, and advised a 
team of recruiters to seek out the best most qualified healthcare 
professionals to commission into the United States Army.

WORK EXPERIENCE

Healthcare Recruiter/Specialist
ABC Corporation -   April 2009 – August 2010 

Responsibilities:

 Selected over seven, more senior employees to tackle that task of 
assuming the role of being the manager of the company in his absence 
without loss of unit cohesion, production, or mission accomplishment.

 Selflessly trained new incoming personnel on all future healthcare 
provider programs resulting in a 100% selection rate of applicants, 
while simultaneously allowing them to accomplish 100% of their 
assigned mission as well as the companies.

 Developed a government vehicle maintenance and accountability 
tracking system resulting in zero deficiencies throughout the company 
for the two years.

 Set the example for others to follow by volunteering over 50 hours to 
various charities throughout many different cities in the companys 
footprint.

 Hand selected to manage a company and attend center leadership 
course two years before the Unites States Recruiting Commands 
average.

 Ranked among the top 5 medical recruiters in the entire United States.
 Exemplified the qualities of selfless service, loyalty to unit; always 

willing to provide assistance to subordinates, peers, and superiors.

Healthcare Recruiter
Maxim Healthcare Services -   2008 – 2009 

Responsibilities:

 Coordinate and perform recruiting practices that identify quality 
healthcare workers for Maxims home health clientele.

 Responsible for managing 35 different client accounts in six (6) different
counties, totaling over 55K in weekly sales.

 Understand and embrace our high level of customer service as our 
competitive advantage in the healthcare industry for our market.

 Organize and facilitate business development through proactive 
strategies from our own market analysis, as well as reactive strategies 
by sustaining our current clientele.

 Adopted a high level of emotional intelligence that aides in correctly 
scheduling caregivers to clients based on a multitude of factors both 
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info@qwikresume.com 
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SKILLS

Human Resource.

LANGUAGES

English (Native)
French (Professional)
Spanish (Professional)

INTERESTS

Climbing
Snowboarding
Cooking
Reading

REFERENCES

Reference – 1 (Company 
Name)
Reference – 2 (Company 
Name)
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personal and clinical.
 Established and withheld a culture of necessary communication 

between internal staff, external staff, and clientele by initiating regular 
staff meetings and client visits.

 Use innovative marketing strategies to recruit, interview, and hire 
quality licensed caregivers to provide compassionate, patient-centered 
care to clients..

Education

- (Thomas Edison State College)
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