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LANGUAGES
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English Polish Swabhili

€ ACHIEVEMENTS

:_" Successfully reduced time-to-fill for
executive positions by 30% through
innovative sourcing strategies.

E'* Achieved a 90% candidate
satisfaction rate by enhancing the
interview process and candidate
communication.
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e PROFESSIONAL SUMMARY

Skilled Executive Recruiter with 5 years of experience in identifying and
securing high-caliber talent across multiple sectors. Proven ability to
cultivate strong relationships with stakeholders, implement strategic
sourcing techniques, and enhance the candidate experience. Passionate
about aligning recruitment efforts with organizational goals to drive
effective talent acquisition.

9 WORK EXPERIENCE

Executive Recruiter | £ Jan/2021-Ongoing

Quantum Solutions LLC X Phoenix, AZ

1. Conducted comprehensive talent searches for executive-level positions
across various industries.

2. Utilized ATS to streamline candidate management and enhance
recruitment processes.

3. Engaged with clients to understand their hiring needs and develop
tailored recruitment strategies.

4., Facilitated candidate interviews, providing insights and
recommendations to hiring managers.

5. Focused on fostering a positive candidate experience throughout the
recruitment process.

6. Leveraged social media and professional networks to source top talent
effectively.

7. Tracked recruitment metrics to measure success and continuously
improve sourcing strategies.

Executive Recruiter & Jan/2020-Jan /2021

Cactus Creek Solutions X Phoenix, AZ

1. Managed the entire recruitment cycle, from sourcing to onboarding
executive candidates.

2. Developed and maintained relationships with clients, ensuring alignment
with their hiring objectives.

3. Conducted market research to identify trends and opportunities in talent
acquisition.

4. Presented qualified candidates to clients, showcasing their fit for the
organization.

5. Negotiated offers and facilitated smooth transitions for new hires.

€ EDUCATION

Bachelor of Science in Human Resource gy dan/  Jan/
2019 2020

Management

University of Michigan X Phoenix, AZ

Studied human resource principles, recruitment strategies, and
organizational behavior.
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