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PROFESSIONAL SUMMARY

Accomplished RN Nurse Manager with 7 years of experience in leading nursing teams and enhancing patient care delivery.

Proven ability to implement e�ective care strategies, improve operational work�ows, and foster a culture of collaboration.

Passionate about mentoring sta� to achieve optimal patient outcomes while ensuring adherence to healthcare regulations.

WORK EXPERIENCE

 May / 2021-Ongoing



Rn Nurse Manager

Maple Leaf Consulting Toronto, ON

1. Supervised nursing sta�, ensuring adherence to care protocols and quality standards.

2. Managed patient care operations, enhancing communication with families and interdisciplinary teams.

3. Conducted regular care plan meetings, ensuring timely assessments and compliance with regulations.

4. Directed documentation processes for Medicare and Medicaid, maintaining accuracy and compliance.

5. Facilitated ongoing sta� training and development, promoting best practices in patient care.

6. Oversaw skin care management, implementing protocols to address resident needs e�ectively.

7. Monitored facility census and patient outcomes to inform operational strategies.

 May / 2018-May / 2021



Rn Nurse Manager

Silver Lake Enterprises Seattle, WA

1. Managed a 29-bed rehabilitation unit, ensuring high-quality patient care and operational e�ciency.

2. Collaborated with an interdisciplinary team to develop and implement individualized care plans.

3. Ensured compliance with doctor's orders, overseeing medical procedures and consultations.

4. Supervised a 42-bed unit, focusing on care for patients with complex health needs.

5. Led a team of 18 nurses, facilitating sta� scheduling and performance evaluations.

EDUCATION

 May / 2015-May / 2018



Bachelor of Science in Nursing

University of Health Sciences Santa Monica, CA

Completed comprehensive nursing education with a focus on clinical practice and patient care management.

SKILLS

Leadership and Management Resource Allocation Data Analysis Policy Development

ACHIEVEMENTS

Reduced patient readmission rates by 15% through proactive care management.

Implemented a new sta� training program that improved clinical competencies by 25%.
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