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e PROFESSIONAL SUMMARY

With a decade of expertise in compensation analysis, | specialize in
designing competitive pay structures that align with organizational
goals. My proficiency in market analysis, compliance, and data-
driven decision-making enables me to enhance employee
engagement and retention. | am committed to leveraging strategic
insights to drive impactful compensation solutions that support
overall business success.

© WORK EXPERIENCE

Senior Compensation Analyst
Seaside Innovations

#3 Feb / 2018-Ongoing
X Santa Monica, CA

1. Provided strategic compensation policy guidance to seven
business units, ensuring alignment with organizational objectives.

2. Analyzed and graded jobs, established job ladders, and assessed
salary increase requests for adherence to policies and legal
standards.

3. Delivered data analysis for a major salary compression issue
affecting over 5,000 employees, recommending corrective
actions.

4. Coordinated the efforts of 25 personnel to ensure timely and
accurate execution of compensation changes and statements.

5. Developed tools to facilitate performance appraisal notifications,
enhancing manager engagement in the appraisal process.

6. Achieved a 95% reduction in late submission rates for
performance evaluations through targeted process
improvements.

7. Created educational resources and conducted formal training
sessions to enhance compensation-related knowledge across the
organization.

Senior Compensation Analyst
Cactus Creek Solutions

9 Feb / 2015-Feb / 2018
X Phoenix, AZ

1. Managed domestic compensation department activities, focusing
on strategic planning and analysis.

2. Played a key role in the implementation of the Hay job evaluation
system to enhance job classification accuracy.

3. Performed ROI and cost-benefit analyses to inform
compensation-related decisions.

4. Led user acceptance testing for multiple compensation
applications, ensuring functionality meets business needs.

5. Provided compensation recommendations for various levels,
including experienced professionals and interns.

€3 EDUCATION

Bachelor of Business Administration £ Feb / 2012-Feb / 2015

University of Michigan X Toronto, ON

Focused on Human Resource Management and Organizational
Behavior.
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Change Management
Strategic Planning
Analytical Thinking
Critical Thinking

Time Management

@ INTERESTS

B Home Brewing M Wildlife
Conservation

= Running ® Public Speaking

O STRENGTHS

@) Willingness
9 Ingenuity

LANGUAGES

COO0O

English Arabic Spanish

€) ACHIEVEMENTS

¢ Streamlined compensation
processes, improving efficiency by
30%.

‘& Implemented a new job grading
system that enhanced role clarity
across the organization.
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