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PROFESSIONAL SUMMARY

Bringing 7 years of expertise in corporate talent acquisition, I excel in crafting tailored recruitment strategies that drive

organizational growth. My proficiency in sourcing, screening, and onboarding top talent is complemented by a

commitment to enhancing candidate experiences and fostering collaboration with hiring managers, ensuring alignment

with business objectives.

WORK EXPERIENCE

 Apr / 2020-Ongoing



Corporate Talent Acquisition Specialist

Seaside Innovations Santa Monica, CA

1. Collaborate with business partners to identify talent needs and develop effective recruitment strategies for various

sectors, including nuclear and oil & gas.

2. Generate talent pipelines and provide insights to hiring managers based on market trends and candidate availability.

3. Coach hiring managers on recruitment best practices, ensuring a comprehensive understanding of the hiring process.

4. Draft precise job postings that comply with legal standards and accurately reflect position requirements.

5. Employ various sourcing techniques, including Boolean searches and social media outreach, to attract top talent.

6. Develop and implement effective recruitment strategies to attract top talent.

7. Conduct initial candidate screenings to assess qualifications and fit for open roles.

 Apr / 2018-Apr / 2020



Talent Acquisition Specialist

Silver Lake Enterprises Seattle, WA

1. Develop and implement targeted recruiting plans in partnership with HR and Hiring Managers, ensuring a streamlined

approach to talent acquisition.

2. Analyze departmental needs to create detailed job descriptions and manage requisition processes.

3. Advise on behavioral interviewing techniques to strengthen candidate evaluation processes.

4. Network with industry professionals and leverage employee connections to identify potential candidates.

5. Utilize HRIS and job boards to source qualified candidates effectively.

6. Pre-screen applicants to ensure alignment with job requirements and organizational culture.

EDUCATION

 Apr / 2016-Apr / 2018



Bachelor of Science in Human Resources Management

University of California Phoenix, AZ

Studied human resource principles, recruitment strategies, and organizational behavior.

SKILLS

Interview Techniques

7

Social Media Recruitment

Strategies

8

Candidate Engagement

Strategies

8

Stakeholder Relationship

Management

8

ACHIEVEMENTS

Increased candidate retention by 30% through enhanced onboarding processes.

Developed a talent acquisition strategy that reduced time-to-fill positions by 25%.

Implemented an employee referral program that increased qualified applicants by 40%.
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