MIA TAYLOR

e PROFESSIONAL SUMMARY

With a decade of experience in corporate talent acquisition, I have
honed my skills in designing and executing strategic recruitment
initiatives. My expertise includes sourcing, screening, and onboarding
top-tier candidates, ensuring alignment with organizational goals. |
am dedicated to enhancing the candidate experience and fostering
collaborative relationships with hiring managers to drive successful
hiring outcomes.

©) WORK EXPERIENCE

Corporate Talent Acquisition Specialist
Pineapple Enterprises

# Apr [ 2019-Ongoing
X Santa Monica, CA
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. Conducted in-depth discussions with hiring managers to identify
staffing needs and develop tailored recruitment strategies.

2. Maintained ongoing communication with clients to understand
current openings and future talent requirements.

3. Analyzed company profiles to refine candidate qualifications and
align them with organizational needs.

4. Utilized various staffing platforms to create compelling job postings
that accurately reflect position requirements and benefits.

5. Engaged in proactive outreach to potential candidates, promoting
job opportunities and company culture.

6. Screened and interviewed candidates to ensure suitability for client
positions, enhancing the quality of submissions.

7. Facilitated candidate preparation for interviews, ensuring they were

informed about the company and role specifics.

Talent Acquisition Specialist

Silver Lake Enterprises

) Apr / 2015-Apr [ 2019
K Seattle, WA
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. Partnered with internal teams and hiring managers nationwide to
enhance recruitment efforts and improve candidate quality.

2. Supported both external and internal hiring processes to streamline
talent acquisition.

3. Crafted comprehensive recruitment strategies, including job
posting optimization and marketing channel development.

4. Managed the full recruitment lifecycle, from initial assessments
through to offers and onboarding.

5. Provided candidates with insights into corporate benefits,
compensation, and company culture.

6. Leveraged social media and job boards to effectively source

candidates for various openings.

() EDUCATION

Bachelor of Science in Human Resource & Apr/  Apr/
Management 2012 2018
University of California X seattle, WA

Focused on talent acquisition strategies, employee relations, and
organizational behavior.

Powered by Q Qwikresume

Corporate Talent Acquisition Specialist

£4  support@qwikresume.com
. (123) 456 7899
@ Los Angeles

@  www.qwikresume.com

O sKiLLs
Applicant Tracking Systems (ats)

Candidate Assessment Techniques

Candidate Experience

Feedback Collection

Retention Strategies

Hr Policies

4" Drawing

{§ Astronomy

() STRENGTHS

% Motivation ll & Creativity
¥ Gratitude @ O Sincerity

LANGUAGES

‘80%) ‘80%, ‘80%,

English Dutch German

€) ACHIEVEMENTS

“f¢ Reduced time-to-fill by 30% through
optimized recruitment processes.

“f Increased candidate satisfaction scores
by 25% via enhanced onboarding
experience.
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